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for Active Members

Eligibility
Full Plan:

qualifies for coverage on the first day of
wing the month in which 120 hours are
Inued coverage a Member must earn 90
hours each month.

r December provides coverage for January)

Mini Plan:

Less than 90 hours of employment in one month provides the
Mini Plan coverage (Life Insurance and Accidental Death
& Dismemberment coverage only)




y-oit Coverage

-off, you may be entitled to Lay-off

ded by the Plan. You must be at Full

e time of lay-off and be registered and
ork under the QCCC Agreement. For
of earned pension contribution hours,
Ing Employers, you are entitled to one
-off Coverage, up to a maximum of 6
rage.

IS vital that you get on the Out of Work List
Immediately - as soon as you have less than 90 hours
earned in a month. Failure to do so will cancel your
entitlement to Lay-off Coverage. You can register on the
Out of Work board at www.gcccanada.ca



Active Members

Insurance
reat West Life)

$75,000

ath ¢ Dismemberment
(Chartis )

$75,000




r Active Members

ge Indemnity
[f-Insured by the Plan)

eek or the EI Maximum
for Accident, 4th day for Iliness
ks maximum benefit




or Active Members

Term Disability

(Great West Life)

er month (Non-Taxable)

eek waiting period

sability: 2 year own occupation
owed by any occupation

Um benefit duration: to age 65




r Active Members

Dental

[f-Insured by the Plan)
Nil Deductible

ent on Basic & Major Services
,000 per year max

tia for Dependent Children to age 21
000 every 24 months

(must have coverage for 3 consecutive months
to be eligible for Orthodontia)



r Active Members

ended Health

[f-Insured by the Plan)

Yo reimbursement

amily calendar year deductible
0,000 Lifetime max

ervices: $300 per service per year




r Active Members

nded Health

oyal Sun Alliance)
Canada Coverage:
Yo reimbursement
,000 Lifetime max
ited to 60 days per trip




r Active Members

ision Care
[f-Insured by the Plan)

use: $425 every 24 months
Idren: $375 every 24 months

e Surgery for Members only
0% to $1,500 lifetime



Health Benefit Plan

009 - December 31, 2009

$5,049,577
1,228
$5,050,805

$1,089,148
3,779,992
223,558
$5,092,698

Surplus (Deficit) ($41,893)



Benefit Plan

ective May 1, 2010

Eligibility:
e 60*

ave paid into the Plan
ct an option through the NDT Pension

minimum of 10,000 credited hours in the
n Plan

5 or over may also be entitled to coverage by
self-paying the premiums. Contact the Administrator for details.



ree Benefit Plan

Eligibility:
Immediately preceding retirement, the

have contributed 3750 hours into the
mployment

ered under the Full Plan, including
y off or self-pay provisions on the day
preceding retirement

mber in good standing of either the
Boilermakers Union or the UA




Benefit Plan
Benefits:

ife Insurance
0,000 to age 80

ntal Benefits

Services 90% Reimbursed
vices 90% Reimbursed
Imum  $2,000 per Family
Deductible  Nil



ee Benefit Plan
Benefits:

ion Care Benefit
- $275 every 24 months

nded Health Care

tible: $25 Single / $50 Family
90% Reimbursement
e maximum ($3,000/yr max for drugs)
o Out of Canada Coverage
No Travel Assistance



Y Questions?

ation on the Plan, to view the
let or to obtain claim forms

web site: www.ndtbenefits.org + .

Administrator, Holly Ropchan
Townley # Associates Ltd.
-800-663-1356 (ext. 323)
(604) 299-7482 (ext. 323)

or email: hropchan@datownley.com



