
1

N.D.T. Industry Pension Plan

Presentation to the Membership

March, 2010

Angie Hallas

Pension Consultant

D.A. Townley & Associates Ltd



2

Topics of Discussion

Â General Plan information

Â The players and their responsibilities

Â Rules of your pension Plan

Â Plan governance

Â Sources of retirement income
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General Plan information

Â Defined contribution pension plan

É benefit = contributions with interest

Â 3150 members at end of 2009

É 2883 contributing

Â Assets at December 31, 2009

É $257,903,303

Â Total contributions paid into plan in 2009 

É $24,489,097
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General Plan Information
Â Established in accordance with the 

Income Tax Act (Canada) and the 

Employment Pension Plan Act 

(Alberta)

Â Jointly-trusteed plan

Â Represented

ÉBoilermakers

ÉUnited Association of Plumber and 

Pipefitters

ÉN.D.T.M.A.
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General Plan information

Â The gross rate of return for 2009 was 

15.6%

Â Represents the rate of return earned by 

the investment managers before Plan 

expenses 

Â Plan expenses will not be determined 

until the Audit is complete
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Parties Involved

Â Board of Trustees

Â Custodian

Â Plan Administrator

Â Investment Manager

Â Consultant

Â Auditor
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Board of Trustees

Â Current Board members

Â Pension legislation deems the Board to 

be the ñAdministratorò of the Plan

Â Ultimately responsible for ensuring the 

Plan is run properly

Â Sets policy and supervise agents

Â Directs the operations of the Plan
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Custodian

Â RBC Dexia Investor Services

Â Holds all the investments in trust

Â Contributions are deposited with 

the Custodian

Â Pays benefits and expenses

Â Produces reports for Trustees
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Plan Administrator

Â D.A. Townley & Associates Ltd

Â Keeps member records

Â Calculates benefit entitlements

Â Arranges for payment of expenses

Â Monitors the contribution flow

Â Provides secretarial services to the 

Board
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Investment managers

Â Leith Wheeler Investment Counsel 

(LW)

ÉBalanced mandate which includes 

equities, bonds, and mortgages

Â Jarislowsky Fraser

ÉCanadian equities only

Different managers with differing styles/mandates 

provide fund diversification
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Investment managers

Â Direct the investment of the money 

in the Trust Fund in accordance 

with SIPP

Â When contributions are deposited 

to the trust account, the Custodian, 

advises LW that money has arrived

Â LW instructs Custodian in relation 

to what securities to buy and sell
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Distribution of Assets

* as at December 31, 2009

  Total Assets  % of Fund 
     

Leith Wheeler  $205,140,846 
 

   79.5% 

Jarislowsky Fraser 

 
 $  52,762,456    20.5% 

Total Fund  $257,903,303  100.0% 
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Asset allocation

  Canadian U.S. Intnl.  Cash & 

  Equities Equities Equities Bonds Equivalent 

       
Leith Wheeler 15.7% 17.5% 16.0% 47.6% 3.2% 

Jarislowsky Fraser 99.5% 0.0% 0.0% 0.0% 0.5% 

      
      

Total Fund  32.8% 13.9% 12.7% 37.9% 2.7% 
 

* as at December 31, 2009
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Total Fund rates of 
return (gross)

  Compound Annual Rates of 
Return to December 31, 2009 

     

  1 Year 2 Year 4 Year  

    

Total Fund 15.6% 0.0% 3.3% 

Total Fund Benchmark 15.3%    -0.3% 3.4% 

Excess over Benchmark   0.3%     0.3%    -0.1% 

 

Total Fund Benchmark

Å30% Canadian equities

Å12.5% U.S. equities

Å12.5% International equities

Å40% Bonds

Å5% Cash/Cash equivalents
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Consultant

Â D.A.Townley & Associates Ltd

ÉAngie Hallas

Â Advises the Board on 

ÉStatement of Investment Policies & 

Procedures

É legislative developments

ÉPlan operations

Égovernance
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Auditor

Â Meyers Norris Penny LLP

Â Produces audited financial 

statements on an annual basis

Â ñWatchdogò function



17

Plan governance

Â Program includes

ÉPlan documents

ÉPlan policies

ÉSupervision of agents

ÉCompliance
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Benefits from the Plan

Â Must be vested

Â 5 events which can trigger 

payments from the Plan

É termination of employment

É retirement from active employment

Édisability

Émarriage breakdown

Édeath
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Benefits from the Plan

Â Benefit equals total contributions 

plus investment

Â Vesting 

É350 hours each year for 2 

consecutive years

Â Retirement: age 55 +

Â Withdrawal of benefits:

Équalification depends on province 

of employment



20

How to apply for these 
benefits

Â Contact Deborah Rhein at D.A. 

Townley & Associates Ltd

Éby phone at 604-299-7482 or (800) 

663-1356

Éby fax at 604-299-8136

Éby e-mail at 

drhein@datownley.com
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When to apply

Â For Retirement: 3 months in 

advance

Â For Termination:  as soon as you 

wish the money to be paid out of 

the Plan to you (the process will 

take up to a month from that point)

Â Death and Disability: immediately
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Sources of 
retirement income

Â N.D.T. Industry Pension Plan

Â Canada Pension Plan

Â Old Age Security

Â Other Pension Plans

Â RRSPôs

Â Non-registered investments

Â GIS (if low income)
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Canada Pension Plan
(CPP)

Â Maximum payment of $934.17 per 

month at January 1, 2010

Â Payments at retirement, disability, 

death

Â Earned benefit (need to contribute 

to collect)
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Canada Pension Plan
(CPP)

Â Payments as early as age 60; as 

late as age 70

É reduction of 0.5% per month prior 

age 65

É increase of 0.5% per month after 

age 65
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Old Age Security (OAS)

Â Universal benefit - paid to all 

Canadian citizens over age 65

Â Indexed to inflation

Â Maximum payment of $516.96 per 

month as at January 1, 2010



Retirement vehicles

Â Registered Retirement Savings 

Plan (RRSP)

Â Annuity

Â Registered Retirement Income 

Fund (RIF)

Â Life Income Fund (LIF)



RRSP
Â Registered Retirement Savings 

Plan

Â Registered money

Â Any number of different 

investments, including GICôs and 

mutual funds

Â Can be locked-in or non-locked-in
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Annuity

Â Pension

Â Provides monthly income for life

Â Payments are based on age, 

pension form chosen and total 

accumulated member account 

value

Â Can be started immediately, or 

deferred
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RRIF

Â Registered Retirement Income 

Fund 

Â Bought using money from an 

RRSP when income is needed

Â Minimum annual withdrawal

Â Pension money must first be 

transferred to an RRSP, then to 

RRIF
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LIF

Â Life Income Fund 

Â Purchased using locked-in pension 

money

Â Minimum annual withdrawal

Â Some provinces allow for partial 

unlocking of funds when 

transferred from a registered 

pension plan
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Pension Adjustments (PA)

Â Total pension contributions made 

by employer

Â Box 52 on T4

Â ñPre-taxò 

Â Does not include interest 

Â Decreases RRSP room in following 

year ñdollar for dollarò
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Plan Member 
Website
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